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Motto 

 

“ Aku percayaTuhan kasih jalan yang terbaik. “ 

  “ Sabar dalam mengatasi kesulitan dan bertindak 

bijaksana dalam mengatasinya adalah sesuatu yang utama. “ 

 “ Kekuatan itu bernama cinta. Cinta yang melahirkan 

harapan  dan pengabdian bagi kepada siapakah mereka 

mempersembahkan hasil  kerja mereka: kepada keluarga nun jauh 

disana; kepada masyarakat banyak  yang membutuhkan karya 

mereka: kepada alam yang mengasuh mereka; kepada masa depan 

kehidupan yang sejahtera; atau kepada hati tempat cinta itu 

mengalir.” 
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persembahan 

 

Kasihilah Tuhan Allahmu, dengan segenap hatimu, dan dengan 

segenap jiwamu dan dengan segenap akal budimu, dan 

kasihilahsesama manusia seperti dirimu sendiri. 

                ( Luk 10:27 ) 

 

Mintalah maka akan diberikan kepadamu; carilah, maka kamu 

akanmendapat:ketoklah, maka pintu akan dibukakan bagimu 

               ( Mat 7;7 ) 

 

 

Kupersembahkan kepada yang tercinta:  

 Tuhan Yesus Kristus 

 Kedua Orang Tua tercinta 

 Suamiku tercinta Benediktus Isharyadi  

 Buah hatiku Raffael Bryan Labong dan Augusto 

Haciello Achuy 

 Kakakku Diana Rini dan suami 

 Abangku Jhon Lay Heri dan istri 

 Kakakku Antonia Heny dan suami 
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ABSTRACT 

THE EFFORTS OF THE GOVERNMENT OF BANTUL REGENCY IN 

SOLVING THE PROBLEM OF THE LACK OF FUNCTIONARIES 

RELATED TO THE POLICY OF MORATORIUM TO RECRUIT CIVIL 

FUNCTIONARIES  

 

The policy of moratorium to recruit civil functionaries gave the effect of the 

lack of functionaries in Bantul regency.  Hence, it made some troubles to the 

functionaries in performing their public services to the community professionally, 

honestly, fairly, and evenly distributed, and also in conducting jobs of the nation, 

government, and development.The increased number in the calculation of 

expenses for the civil functionaries that reached more than 50% was one of main 

factors of creating the policy of moratorium to perform the candidation of civil 

functionaries.Related to the policy of moratorium, the government of Bantul 

regency has tried to make some efforts to solve the problem of the lack of 

functionaries by conducting appointment for the honorary workers, rearrangement 

of civil functionaries, organization reshuffle, and evaluation organization. 

 

 

Keywords: government of Bantul regency, lack of functionaries, policy of 

moratorium. 

 

 

 

 

 

 

 

 

 

 

 

 




