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Keyakinan membuat segala hal menjadi mungkin 

Cinta membuat segala hal menjadi mudah 

Harapan membuat segala hal menjadi terlaksana 

Dan Doa dapat mengubah segala sesuatu 
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ABSTRACT 

 

The title of this research is the Mechanism of enforcing disipline of civil servants 

in the Province of Papua after the enactment of law number 5 of 2014 on Civil 

State Aparatus. The objective of this research are to know and The mechanism of 

enforcing disipline of civil servants in the Province of Papua after the enactment 

of law number 5 of 2014 on Civil State Aparatus, to knowing and analyzed the 

constraints of Mechanism of enforcing disipline of civil servants in the Province 

of Papua and to knowing and analyzed efforts to overcome these obstacles. This 

research is a normative legal research using secondary data as main 

data.Interviewwere conducted with Head of Administration, Regional Office 

Staffing and Head of Administration, State Office Staffing Papua Province and 

Sub-Head of Performance Apparatus in Papua Province. The research resultare 

that Mechanism of enforcing disipline of civil servants in the Province of Papua 

after the enactment of law number 5 of 2014 on Civil State Aparatus has 

implemented by way of sosialization and disipline of civil servants related to the 

enforcement of sanctions. 

Keywords: Enforcing disipline of civil servants, civil servants, Papua Province,  
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