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INTISARI

Penelitian ini bertujuan untuk mengkaji: (1) penerapan program K3 pada
pekerja konstruksi di DKI Jakarta; (2) gaya kepemimpinan (transformasional dan
transaksional) pada pekerja konstruksi di DKI Jakarta; (3) tingkat kepuasan kerja
pada pekerja konstruksi di DKI Jakarta; dan (4)pengaruh penerapan program K3,
gaya kepemimpinan transformasional dan gaya kepemimpinan transaksional
terhadap kepuasan kerja pada pekerja konstruksi di DKI Jakarta.

Penelitian ini merupakan penelitian korelasional dengan rancangan
penelitian cross sectional survey. Populasi penelitian ini adalah semua pekerja
konstruksi di DKI Jakarta, sampel pada penelitian ini berjumlah 96 orang yang
diambil dengan purposive sampling. Instrumen pada penelitian ini telah diuji dan
memenuhi syarat validitas dan reliabilitas. Analisis data digunakan teknik analisis
faktor, analisis regresi berganda (mulitiple regression) dan analisis jalur (path
analysis); serta didukung analisis SEM (Structural Equation Modeling) dengan
software AMOS 16.0

Penelitian ini menghasilkan kesimpulan bahwa ada pengaruh positif dan
signifikan (p<0,05) penerapan program K3, kepemimpinan transformasional, dan
kepemimpinan transaksional baik secara sendiri-sendiri maupun secara bersama-
sama terhadap kepuasan kerja pekerja konstruksi di DKI Jakarta. Hasil analisis
SEM telah memenuhi persyaratan kelayakan model. Analisis jalur menghasilkan
pengaruh langsung (direct effects) dari kepemimpinan transformasional terhadap
kepuasan kerja pekerja konstruksi di DKI Jakarta sebesar 20,4%; sedangkan
pengaruh tak langsungnya (indirect effects) sebesar 5,7%; pada variabel
kepemimpinan transaksional mempunyai pengaruh langsung terhadap kepuasan
kerja pekerja konstruksi di DKI Jakarta sebesar 56,3%; sedangkan pengaruh tak
langsungnya sebesar 16,4%. Pengaruh langsung dari pelaksanaan program K3
terhadap kepuasan kerja pekerja konstruksi di DKI Jakarta sebesar 31,9%.

Disarankan bagi pekerja konstruksi agar lebih memperhatikan K3 demi
mewujudkan keselamatan dan kenyamanan dalam bekerja; bagi peneliti
selanjutnya disarankan agar memasukkan variabel-variabel lain yang diduga kuat
berpengaruh terhadap kepuasan kerja pekerja konstruksi, dan dalam pengumpulan
data di lapangan dengan menggunakan kuisoner, perlu dibuat format sesederhana
mungkin; serta dalam menganalisis data agar digunakan teknik analisis faktor dan
analisis model SEM dengan menggunakan sofiware AMOS untuk melengkapi
model analisis regresi berganda, agar didapatkan hasil analisis yang lebih lengkap
dan lebih baik.

Kata Kunci: K3, Transformasional, Transaksional, Kepuasan Kerja, Pekerja
Konstruksi.



ABSTRACT

This research is particularly aimed to study the following: first, the
implementation of K3 program for all construction workers in Jakarta, second,
leadership management both transformational and transactional, working
satisfaction of construction workers and the influence of K3 program, leadership
management of either transformational or transactional toward all the construction
workers in DKI Jakarta.

The research was conducted by applying cross sectional survey in a form of
correlational research. The population survey covered all the worker population in
DKI Jakarta by sample of 96 workers who were estimated by purposive sampling.
All instruments have been tested and acquired reliability and validity official
requirement standards. The analysis process employed factor analysis, multiple
regression analysis and path analysis which were all supported by SEM analysis
(Structural Equation Modeling) with software AMOS 16.0

The final result has clearly shown that there is positive contribution from
the implementation of the main three aspects above in a significant level (p<0,05)
not only on individual but also team work related to their working satisfaction.
The Sem analysis has attained feasibility model standard procedures, furthermore,
path analysis has stimulated direct effects of 20,4% by leading transformational
leadership toward DKI Jakarta construction worker while its indirect effects
reached 5,7% ; Transactional variable produced 56,3% of direct effects and 16,4%
of indirect influence to all DKI Jakarta construction workers. Direct effects from
the K3 policy toward working satisfaction in DKI Jakarta region was estimated
31,9%.

K3 policy must be reinforced in appropriate way mainly for the
construction worker interest in order to maintain their working safety and
convenience in the construction sites. The researchers are adviced to later involve
other variables which might have played important roles to achieve working
satisfaction of all workers in the construction sites. To gather related datas, the
reseracher should design a simple format questionaire with the use of factor
analysis, SEM model together with software AMOS to complete the regression
analysis model in order to create both comprenhensive and accurate analysis.

Keyword: K3, Transformational, Transactional, Working Satisfaction,
Construction Workers
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