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INTISARI

Penelitian ini bertujuan untuk menganalisis pengaruh Inclusive Leadership
terhadap Employee Wellbeing dengan Person Job Fit dan Psychological
Empowerment sebaga variabel pemediasi dengan objek studi karyawan Credit
Union di Kabupaten Ketapang, Kalimantan Barat. Penyebaran kuesioner
dilakukan secara online dengan jumlah responden sebanyak 182 orang dengan
kriteria karyawan tetap dengan masa kerja minimal satu tahun. Penelitian ini
menggunakan tekhnik puprposive sampling. Penyebaran kuesioner menggunakan
google form dengan indirect distribution. Kemudian link dikirimkn pada bagian
personalia tiap Credit Union untuk disebarkan kepada karyawan. Analisis data
dilakukan dengan menggunakan path analysis dengan bantuan software olah data
SPSS.

Hasil penelitian menunjukan bahwa Inclusive Leadership berpengaruh positif dan
signifikan terhadap Employee Wellbeing. Hasil kedua Inclusive Leadership
berpengaruh positif dan signifikan terhadap Person Job Fit. Hasil ketiga Inclusive
Leadership berpengaruh positif dan signifikan terhadap Psychological
Empowerment. Hasil keempat Person Job Fit berpengaruh positif dan signifikan
terhadap Employee Wellbeing. Hasil kelima Psychological Empowerment
berpengaruh positif dn signifikan terhadap Employee Wellbeing. Hasil keenam
Person Job Fit memediasi pengaruh Inclusive Leadership terhadap Employee
Wellbeing dan Psychological Empowerment memediasi pengaruh Inclusive

Leadership terhadap Employee Wellbeing.

Kata Kunci: Inclusive Leadership, Person Job Fit, Psychological Empowerment
dan Employee Wellbeing



ABSTSRACT

This study aims to analyze the effect of Inclusive Leadership on
Employee Wellbeing with Person Job Fit and Psychological Empowerment as
mediating variables with the object of study being Credit Union employees in
Ketapang Regency, West Kalimantan. The distribution of the questionnaire was
conducted online with a total of 182 respondents with criteria for permanent
employees with a minimum service period of one year. This research uses
purposive sampling technique. Dissemination of the questionnaire using google
form with indirect distribution. Then the link is sent to the personnel section of
each Credit Union to be distributed to employees. Data analysis was performed

using path analysis with the help of SPSS data processing software.

The results showed that Inclusive Leadership had a positive and significant effect
on Employee Wellbeing. The second result of Inclusive Leadership has a positive
and significant effect on Person Job Fit. The third result of Inclusive Leadership
has a positive and significant effect on Psychological Empowerment. The results
of the four Person Job Fit have a positive and significant effect on Employee
Wellbeing. The fifth result of Psychological Empowerment has a positive and
significant effect on Employee Wellbeing. The results of the six Person Job Fit
mediate the effect of Inclusive Leadership on Employee Wellbeing and
Psychological Empowerment mediate the effect of Inclusive Leadership on
Employee Wellbeing.

Keywords: Inclusive Leadership, Person Job Fit, Psychological Empowerment

and Employee Wellbeing.
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