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INTISARI 

 

Penelitian ini bertujuan untuk mengetahui pengaruh kepemimpinan spiritual (vision, 

hope/faith, altruistic love) dan spiritualitas tempat kerja (relationship, meaning, 

community, holiness giving) terhadap organizational citizenship behavior dengan 

kesesuaian nilai dan religiusitas sebagai pemoderasi. Populasi dalam penelitian ini 

seluruh staff dan tenaga pengajar pada Sekolah Tinggi Teologi di Sumatera Utara. 

Sampel penelitian sebanyak 184 responden dengan kuesioner sebagai alar untuk 

pengumpulan data. Model penelitian ini dianalisa dengan menggunakan Metode 

menganalisis model dan mengolah data dalam penelitian ini yaitu dengan Structural 

Equation Modeling (SEM) menggunakan software Partial Least Square (PLS). Hasil 

penelitian menunjukkan bahwa dimensi kepemimpinan spiritual (vision, hope/faith, 

altruistic love) memiliki pengaruh yang signifikan dan positif terhadap organizational 

citizenship behavior. Dimensi spiritualitas tempat kerja (relationship, meaning, 

community, holiness giving) juga memiliki pengaruh yang signifikan dan positif terhadap 

organizational citizenship behavior. Kesesuaian nilia dan religiusitas terbukti 

memoderasi hubungan dari dimensi kepemimpinan spiritual dan spiritualitas tempat kerja 

dengan organizational citizenship behavior.   

 

Kata Kunci : Kepemimpinan Spiritual, Spiritualitas Tempat Kerja, Organizational 

Citizenship Behavior, Kesesuaian Nilai, Religiusitas 
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ABSTRACT 

 

This study aims to determine the effect of spiritual leadership (vision, hope/faith, 

altruistic love) and workplace spirituality (relationship, meaning, community, holiness 

giving) on organizational citizenship behavior with value congruence and religiosity as 

moderators. The population in this study were all staff and teaching staff at the 

Theological College in North Sumatra. The research sample was 184 respondents with a 

questionnaire as a tool for data collection. The research model was analyzed using the 

method of analyzing the model and processing the data in this study, namely Structural 

Equation Modeling (SEM) using Partial Least Square (PLS) software. The results showed 

that the dimensions of spiritual leadership (vision, hope/faith, altruistic love) had a 

significant and positive influence on organizational citizenship behavior. The dimensions 

of workplace spirituality (relationship, meaning, community, holiness giving) also have a 

significant and positive influence on organizational citizenship behavior. The value 

congruence and religiosity has been shown to moderate the relationship of the 

dimensions of spiritual leadership and workplace spirituality with organizational 

citizenship behavior. 

 

Keywords: Spiritual Leadership, Workplace Spirituality, Organizational Citizenship 

Behavior, Value Congruence, Religiosity 
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