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PENGARUH KEPRIBADIAN PROAKTIF TERHADAP
PERILAKU KERJA INOVATIF DENGAN
KETERIKATAN KERJA DAN EFIKASI DIRI KREATIF
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ABSTRAK

Penelitian ini menganalisis pengaruh Kepribadian Proaktif terhadap
Perilaku Kerja Inovatif dengan Keterikatan Kerja dan Efikasi Diri Kreatif sebagai
variabel pemediasi.

Teknik pengambilan sampel menggunakan perpaduan antara metode non-
probability sampling dan metode purposive sampling. Responden dari penelitian
ini berjumlah 125 responden, dimana responden merupakan pengrajin gerabah di
Kasongan. Alat analisis data yang digunakan adalah program SPSS.

Pada hasil pertama penelitian ini diketahui bahwa dimensi Kepribadian
Proaktif berpengaruh positif dan signifikan terhadap Perilaku Kerja Inovatif. Pada
hasil kedua diketahui bahwa Kepribadian Proaktif berpengaruh positif dan
signifikan terhadap Keterikatan Kerja. Pada hasil ketiga diketahui bahwa
Kepribadian Proaktif berpengaruh positif dan signifikan terhadap Efikasi Diri
Kreatif. Pada hasil keempat diketahui bahwa Keterikatan Kerja positif dan
berpengaruh signifikan terhadap Perilaku Kerja Inovatif. Pada hasil kelima
diketahui bahwa Efikasi Diri Kreatif berpengaruh positif dan signifikan terhadap
Perilaku Kerja Inovatif. Pada hasil keenam diketahui bahwa Keterikatan Kerja
memediasi pengaruh Kepribadian Proaktif terhadap Perilaku Kerja Inovatif. Pada
hasil ketujuh diketahui bahwa Efikasi Diri Kreatif memediasi pengaruh
Kepribadian Proaktif terhadap Perilaku Kerja Inovatif.

Kata Kunci: Kepribadian Proaktif, Perilaku Kerja Inovatif, Keterikatan Kerja,
Efikasi Diri Kreatif
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THE EFFECT OF PROACTIVE PERSONALITY
ON INNOVATIVE WORK BEHAVIOR WITH
WORK ENGAGEMENT AND CREATIVE SELF-EFFICACY
AS A MEDIATING VARIABLES
(Case of Pottery Craftsmen in Kasongan, Bantul)

By: Stevanie Melindasari
185002901

Supervisor: Drs. M. Parnawa Putranta, M.B.A., Ph.D.

ABSTRACT

This study analyzes the effect of Proactive Personality on Innovative Work
Behavior with Work Engagement and Creative Self-Efficacy as mediating
variables.

The sampling technique uses a combination of non-probability sampling
methods and purposive sampling methods. The amount of the respondents in this
study are 125 respondents, where the respondents were pottery craftsmen in
Kasongan, Bantul. The data analysis tool used is the SPSS program.

In this study, the first result of this study is known that the Proactive
Personality dimension has a positive and significant effect on Innovative Work
Behavior. In the second result it is known that Proactive Personality has a positive
and significant effect on Work Engagement. In the third result it is known that
Proactive Personality has a positive and significant effect on Creative Self-Efficacy.
In the fourth result it is known that Work Engagement is positive and has a
significant effect on Innovative Work Behavior. In the fifth result it is known that
Creative Self-Efficacy has a positive and significant effect on Innovative Work
Behavior. In the sixth result it is known that Work Engagement mediates the effect
of Proactive Personality on Innovative Work Behavior. In the seventh result it is
known that Creative Self-Efficacy mediates the effect of Proactive Personality on
Innovative Work Behavior.

Keywords: Proactive Personality Innovative Work Behavior, Work Engagement,
Creative Self-Efficacy
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