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ABSTRACT 

This study conducted to examine whether subjective well-being (SWB) 

influence employee’s performance. This study is focused on the cognitive 

dimension of SWB. SWB was measured by using Satisfaction with Life Scale 

(SWLS) which was weighted on 7-point Likert Scales. Whereas work performance 

was measure by using Individual Work Performance Questionnaire (IWPQ) which 

was weighted on 7-point Likert Scales.  

This research used convenience sampling technique which was distributed 

within employees of Daop 6 Yogyakarta through Google Forms. This research 

managed to obtain 31 respondents. The data was analysed by using IBM SPSS 

Statistics 22. The result shows that employees’ SWB has a positive and significant 

influence on their performance. 
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