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INTISARI

Penelitian ini bertujuan untuk menganalisis pengaruh internal mobility dan
organizational commitment, dan pay fairness terhadap employee retention.
Penelitian ini dilakukan pada karyawan dari PT Angkasa Pura 1 Regional
Makassar. Penelitian ini menggunakan purposive sampling dengan sampel
berjumlah 143 responden. Kriteria yang diperlukan untuk dijadikan responden
yaitu karyawan dari PT. Angkasa Pura 1 Regional Makassar dengan masa kerja
setidaknya 3 tahun. Uji analisis data menggunakan bantuan dari program SPSS.
Hasil uji hipotesis menunjukkan bahwa internal mobility dan organizational
commitment terbukti berpengaruh langsung secara positif terhadap employee
retention. Namun, pay fairness tidak terbukti berpengaruh terhadap baik employee
retention.

Kata Kunci: internal mobility, organizational commitment, employee retention,
pay fairness.



ABSTRACT

This research aims to analyze the influence of internal mobility, organizational
commitment, and pay fairness on employee retention. This research was
conducted on employees from PT Angkasa Pura 1 Regional Makassar. This
research used purposive sampling with a sample of 143 respondents. The criteria
required to be a respondent are employees from PT. Angkasa Pura 1 Regional
Makassar with a working period of at least 3 years. Data analysis using the SPSS
program. Hypothesis test results show that internal mobility and organizational
commitment have a significant and positive effect on employee retention.
However, pay fairness is not proven to have a significant effect on employee
retention.

Keywords: internal mobility, organizational commitment, employee retention,
pay fairness.
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