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ABSTRAK 

 

Tujuan dari penelitian ini adalah untuk meneliti dampak budaya organisasi 

dan loyalitas karyawan terhadap kinerja karyawan Pabrik Roti Bobo di Jambi, 

baik secara parsial maupun secara simultan. Penelitian ini menggunakan 

metode kuantitatif dengan mengambil seluruh populasi sebagai sampel, yang 

terdiri dari 55 responden. Analisis data dilakukan dengan menggunakan 

pengujian instrumen, analisis deskripsitf, dan uji hipotesis. 

Hasil penelitian menunjukkan bahwa baik secara parsial maupun secara 

simultan, terdapat pengaruh signifikan antara budaya organisasi dan loyalitas 

karyawan terhadap kinerja karyawan Pabrik Roti Bobo di Jambi. Metode survei 

digunakan untuk mengumpulkan data melalui penyebaran kuesioner kepada 

karyawan Pabrik Roti Bobo di Jambi dalam rentang waktu tertentu guna 

memperoleh gambaran yang representatif. Teknik analisis regresi digunakan 

untuk menguji hipotesis dalam penelitian ini. 

Kata Kunci : Budaya Organisasi, Loyalitas Karyawan, Kinerja 

Karyawan 
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ABSTRACT 

 

The aim of this study is to investigate the impact of organizational culture 

and employee loyalty on employee performance at the Roti Bobo Factory in 

Jambi, both partially and simultaneously. This research employs a quantitative 

method by taking the entire population as the sample, consisting of 55 

respondents. Data analysis is conducted using validity tests, reliability tests, 

classical assumption tests, regression analysis, correlation tests, coefficient of 

determination analysis, and hypothesis testing. 

The research findings indicate that both partially and simultaneously, there 

is a significant influence of organizational culture and employee loyalty on 

employee performance at the Roti Bobo Factory in Jambi. Survey method is 

utilized to collect data through the distribution of questionnaires to employees 

of the Roti Bobo Factory in Jambi over a specific period to obtain a 

representative overview. Regression analysis technique is employed to test 

hypotheses in this research. 

Keywords: Organizational Culture, Employee Loyalty, Employee 

Performance
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