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INTISARI 

 

Penelitian ini bertujuan untuk menganalisis peran mediasi resilience dan wellbeing 

dalam hubungan antara growth mindset dan innovative behavior. Growth mindset 

diyakini dapat meningkatkan kapasitas individu untuk beradaptasi dan 

menghasilkan perilaku inovatif, namun hubungan langsung antara keduanya masih 

belum konsisten dalam berbagai konteks. Studi ini menggunakan pendekatan 

kuantitatif dengan 227 responden guru. Analisis data dilakukan menggunakan 

metode Partial Least Squares Structural Equation Modeling (PLS-SEM). 

Hasil penelitian menunjukkan bahwa growth mindset tidak memiliki pengaruh 

langsung yang signifikan terhadap innovative behavior. Namun, resilience dan 

wellbeing terbukti memediasi hubungan tersebut. Individu dengan growth mindset 

cenderung memiliki tingkat ketahanan (resilience) yang lebih tinggi, pada akhirnya 

mendorong perilaku inovatif. Begitu juga individu dengan growth mindset 

cenderung memiliki tingkat kesejahteraan psikologis (wellbeing). Wellbeing pada 

akhirnya mendorong perilaku inovatif. Model mediasi ini menegaskan bahwa 

growth mindset memengaruhi innovative behavior secara tidak langsung melalui 

peningkatan resilience dan wellbeing. 

Kesimpulannya, penelitian ini memberikan wawasan baru bahwa growth mindset 

memerlukan dukungan faktor mediasi untuk memengaruhi perilaku inovatif. 

Implikasi praktisnya, organisasi perlu memfasilitasi pengembangan resilience dan 

kesejahteraan karyawan sebagai strategi untuk memaksimalkan potensi inovasi. 

 

Kata kunci: growth mindset, resilience, wellbeing, innovative behavior, PLS-SEM. 
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ABSTRACT 

 

 

This study aims to analyze the mediating role of resilience and wellbeing in the 

relationship between growth mindset and innovative behavior. Growth mindset is 

believed to increase an individual's capacity to adapt and produce innovative 

behavior, but the direct relationship between the two is still inconsistent in various 

contexts. This study uses a quantitative approach with 227 teacher respondents. 

Data analysis was conducted using the Partial Least Squares Structural Equation 

Modeling (PLS-SEM) method. 

The results showed that growth mindset does not have a significant direct effect on 

innovative behavior. However, resilience and wellbeing were shown to mediate the 

relationship. Individuals with a growth mindset tend to have higher levels of 

resilience, ultimately driving innovative behavior. Likewise, individuals with a 

growth mindset tend to have higher levels of psychological wellbeing (wellbeing). 

Wellbeing ultimately drives innovative behavior. This mediation model confirms 

that growth mindset indirectly influences innovative behavior through increased 

resilience and wellbeing. 

In conclusion, this study provides new insights that growth mindset requires the 

support of mediating factors to influence innovative behavior. The practical 

implication is that organizations need to facilitate the development of employee 

resilience and wellbeing as a strategy to maximize innovation potential. 

 

Key words: growth mindset, resilience, wellbeing, innovative behavior, PLS-SEM. 
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