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INTISARI 

 

 Penelitian ini bertujuan untuk menguji pengaruh leadership coaching terhadap 

inovasi guru dengan growth mindset dan work environment support sebagai variabel 

pemediasi. Subyek penelitian ini adalah guru dari sekolah-sekolah Yayasan Marsudirini 

perwakilan Bogor, Bekasi, Jakarta, Yogyakarta, Muntilan, Surakarta, Salatiga, dan 

Semarang. 

      Penelitian ini menggunakan purposive sampling. Jumlah responden dalam penelitian 

ini 222 guru dari sekolah-sekolah Yayasan Marsudirini. Metode yang digunakan untuk 

menganalisis hasil penelitian adalah Partial Least Square dengan software SmartPLS3. 

      Hasil penelitian ini menunjukkan bahwa Leadership coaching berpengaruh negative 

terhadap inovasi guru. Leadership coaching berpengaruh secara positif terhadap growth 

mindset. Growth mindest memiliki pengaruh langsung secara positif terhadap inovasi guru. 

Leadership coaching memiliki pengaruh langsung secara positif terhadap work environment 

support. Work environment support memiliki pengaruh langsung secara positif terhadap 

inovasi guru. Growth mindset dapat memberikan efek complete mediasi terhadap hubungan 

antara leadership coaching dan inovasi guru. Work environment support dapat memberikan 

efek complete mediasi terhadap hubungan antara leadership coaching dan inovasi guru. 

 

Kata kunci: leadership coaching, growth mindset, work environment spport, innovative 

behavior, inovasi guru. 
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ABSTRACT 

 

 This study aims to examine the effect of leadership coaching on teacher innovation 

with growth mindset and work environment support as mediating variables. The subjects of 

this study were teachers from Marsudirini Foundation schools representing Bogor, Bekasi, 

Jakarta, Yogyakarta, Muntilan, Surakarta, Salatiga, and Semarang. 

This study used purposive sampling. The number of respondents in this study was 

222 teachers from Marsudirini Foundation schools. The method used to analyze the results 

of the study was Partial Least Square with SmartPLS3 software. 

The results of this study indicate that leadership coaching has a negative effect on 

teacher innovation. Leadership coaching has a positive effect on growth mindset. Growth 

mindset has a direct positive effect on teacher innovation. Leadership coaching has a direct 

positive effect on work environment support. Work environment support has a direct positive 

effect on teacher innovation. Growth mindset can provide a complete mediation effect on 

the relationship between leadership coaching and teacher innovation. Work environment 

support can provide a complete mediation effect on the relationship between leadership 

coaching and teacher innovation. 

 

 

 

. Keywords: leadership coaching, growth mindset, work environment spport, innovative 

behavior, teacher innovation 
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