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INTISARI

Penelitian ini memiliki tujuan untuk melakukan analisis pengaruh budaya
organisasi dan dukungan organisasi terhadap kinerja guru gen Y yang dimediasi
oleh etika kerja. Penelitian ini berfokus pada guru gen Y yang mengajar di SD
sampai SMA Marsudirini. Penelitian ini menggunakan purposive sampling
dengan membagikan kuesioner secara online terhadap sebanyak 165 responden.
Responden dipilih dengan menggunakan kriteria tertentu, yaitu karyawan yang
sudah bekerja selama 1 tahun lebih dan berusia antara 28 — 43 tahun.

Data kuantitatif yang sudah dikumpulkan dianalisis menggunakan PLS-
SEM dengan bantuan perangkat lunak SmartPLS V3. Hasil dari uji hipotesis
penelitian ini menunjukkan bahwa budaya organisasi berpengaruh positif terhadap
kinerja guru gen Y, dukungan organisasi berpengaruh positif terhadap kinerja
guru gen Y, budaya organisasi berpengaruh positif terhadap etika kerja, dukungan
organisasi berpengaruh positif terhadap etika kerja. Kemudian etika kerja
berpengaruh positif ternadap kinerja guru gen Y. Etika kerja terbukti mampu
memediasi hubungan antara budaya organisasi dan kinerja guru gen Y. Etika kerja
terbukti mampu memediasi hubungan dukungan organisasi dan Kinerja guru gen
Y.

Kata Kunci: budaya organisasi, dukungan organisasi, kinerja guru, etika kerja

ABSTRACT

This research aims to analyze the influence of organizational culture and
organizational support on the performance of Gen Y teachers which is mediated
by work ethics. This research focuses on Gen Y teachers who teach at Marsudirini
Elementary to High School. This research used purposive sampling by distributing
questionnaires online to 165 respondents. Respondents were selected using certain
criteria, namely employees who had worked for more than 1 year and were aged
between 28 — 43 years.

The quantitative data that has been collected is analyzed using PLS-SEM
with the help of SmartPLS V3 software. The results of this research hypothesis
test show that organizational culture has a positive effect on the performance of
Gen Y teachers, organizational support has a positive effect on the performance of
Gen Y teachers, organizational culture has a positive effect on work ethics,
organizational support has a positive effect on work ethics. Then work ethics has a
positive effect on the performance of Gen Y teachers. Work ethics is proven to be
able to mediate the relationship between organizational culture and the
performance of Gen Y teachers. Work ethics is proven to be able to mediate the
relationship between organizational support and the performance of Gen Y
teachers.



Keywords: organizational culture, organizational support, teacher performance,
work ethics
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