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ABSTRACT

This research aims to analyzed the work satisfaction
of construction workers in project construction and the
TAM model developed by Vincent Gaspersz (1899). The study
also analyzed factors influencing the relationship
between the work satisfaction of construction workers and
the supervisor’s leadership effectiveness, the working
environment, and the empowerment of construction workers
in the implementation of Building Construction Projects
at DIY.

The subjects of the study were construction workers.
Out of 120 construction workers were taken by quota pur-
posive random sampling as the sample of the study. This
research adopts MSQ(19899) model for the work satisfaction
instrument, the K-5 model for the supervisor leadership
effectiveness instrument developed by Usman (1899), the
ocbQ Model (1978) for the work environment instrument,
Rahavandi model (1892) for empowering construction
workers instrument. The data gathering and analysis used
of the quantitative methods (statistic analysis).

The relationship intensity is analyzed by multiple
linlier regression. Results show that leadership effec-
tiveness, the working environment, and empowerment of
construction workers has =a positive and significant
relationship to the work satisfaction. Furthermore, the
factors were ranked using effective contribution ana-
lysis. Results show that the factors are as follow:
working environment (1st), leadership effectiveness
(Z2nd), and empowerment of construction workers (3th)

Rey words : Work satisfaction,Leadership effectiveness,
Working environment, and Empowerment of
construction workers



INTISARI

Penelitian ini bertujuan mengkajl mengenail kepuasan
kerja tenaga kerja tukang bangunan di lapangan dan teori
TAM model Vincent Gaspersz (1999). Penelitian ini juga
melaknkan kajian mengenai hubungan antara kepuasan kerja
tenaga kerja tukang bangunan dengan efektivitas kepemim-
pinan penyelia, 1iklim lingkungan kerja dan pemberdayaan
tenaga kerja tukang bangunan pada pelaksanaan proyek
konstruksi bangunan di Daerah Istimewza Yogyakarta.

Subjek penelitian ini adalah tenaga kerja tukang
bangunan. Seratus dua puluh tenaga kerja secara quots
purposive random sampling, diambil sebagai sampel pene-—
litian. Penelitian ini mengadopsi instrumen kepuasan
kerja model MSQ (1999), instrumen efektivitas kepemim-
pinan model E-5 vang dikembangkan oleh Usman (18388},
instrumen iklim lingkungan kerja model OCDQ (1878), dan
instrumen pemberdayaan tenaga kerja model Nahavandi
(19980). Pengumpulan dan analisis data dilakukan dengan
menggunakan metode kuantitatif ( analisis statistik ).

Intensitas hubungan dianalisis dengan menggunakan
analisis regresi linier ganda dan analisis sumbangan
efektif, dimana hasilnya menunjukkan bahwa faktor efek-
tivitas kepemimpinan, 1iklim lingkungan kerja dan pember-
dayaan tenaga kerja berhubungan secara positif dan signi-
fikan dengan kepuasan kerja tenaga kerja. Analisis sum-
bangan efektif (SE) menunjukkan urutan faktor mulai dari
vang pertama adalah iklim lingkungan kerja, efektivitas
kepemimpinan dan pemberdayaan tenaga kerja.

Kata kunci : Kepuasan kerja, Iklim lingkungan kerja,
Efektivitas kepemimpinan, dan FPemberdayaan
tenaga kerja
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