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Abstract

This legal research focus on the role of labour union solving termination of
employment problems in PD, Taru Martani. Labour is one of the biggest assets owened
by a company. Regarding to it, the employes and the company should cooperate well to
gain maximum profit for their own prosperitiy. Apparently, the labour is considered
only as an equipment to get company’s provit. Moreover, they are placed on the weak
position so that the company could do everyting as their employer wants. Because, of
that reason, the worker need an organization to protect them. The organization is called
labour union, which is able to support and protect their rights.

The roles of Taru Martani’s labour union are to represent and defend their members.
In this case, their member will be employed in the cooperation, but they refuse it. The
Taru Martani labour organization has a task to advocate their members from the
beginning to the end problem solving.

The aim of this legal research is to discover the role of the labour union in assisting
the labour to solve the termination of employment problem in PD. Taru Martani. This
legal reseatch uses empirical law research as it’s method. This research was held in PD.
Taru Martani on the labour union part. The Taru Martani’s management has done many
unprocedural termination of employments, so that the labour union has to defend and
strunggle for the truth and the employee rights. The company side and the labour
should solve this problem using the acceptable law in Indonesia.

Key words : Labour Union, Termination of Employment, Legal Protection.




SURAT PERNYATAAN KEASLIAN

Dengan ini penulis menyatakan bahwa Penulisan Hukum / Skripsi ini merupakan hasil
karya asli penulis, bukan merupakan duplikasi ataupun plagiasi dari hasil karya penulis
lain, Jika Penulisan Hukum / Skripsi ini terbukti merupakan duplikasi atau plagiasi dari
hasil karya penulis lain, maka penulis bersedia menerima sanksi akademik dan atau

sanksi hukum yang berlaku

Yogyakarta, 26 Mei 2008

Yang menyatakan,

Florentius Agung Pangaribowo

ix



HALAMAN JUDUL.....coiiietrrininnnrsseniamininsssnsnssinsasessesssssessssesssssssassesssssessaes i
HALAMAN PERSETUJUAN.......ccceeremriirinrnsssinssmnmisssiisssssessssssssnssersssssnes ii
HALAMAN PENGESAHAN.......ccoirmmmrnninienesessniassisessiscssssssmssssssssssnssessronee iii
HALAMAN MOTTO....cccccmmueriuinenirvnesennnssirisisisasassisisesesessesesssssssssssssssesnsassssossaes iv
HALAMAN PERSEMBAHAN........cocviirinmniinsnniasneenisesssansessesssssssssisrsssscnes A\
KATA PENGANTAR.....c.oorrctricneniansnirererssssissanassasesssssssssssssesssrsassessonsssessons vi
| ABSTRACT.. rititrctiiinniininsnsticsssmresrenisississessssses st ssssssssssansssessssses viii
PERNYATAAN KEASLIAN.....coociietrrinineniensietssntsesessscsessssssssssssssesossasasenens ix
DAFTAR ISL.coiiiiiiiiiiicniniiccitinneseeeisassseesesesesessasacssssssssssensansssesssssansassnsnses X
| BABI: PENDAHULUAN
. A. Latar Belakang Masalahi..........cccoccevevenriniieivenseneenineesessnereeseersnssressessens 1
‘ B. Rumusan Masalah...........ccccooniiminniecerinnnnsisennnennneneesesessssesesseeons 6
C. Tujuan Penelitian...........ccccovvrisivunniiiisnnnnsnicrnnenenieseneesssnssssesssssesnnas 6
D. Manfaat PEnelitian ..........ccoveceeiirierneneiernienennnesrnrensesssosesssssesssssssssssnenes 6
E. Keaslian Penelitian ............coceeerererennersnsnseerersieseneneeesssesseserssesss eveee8
F. Batasan KOnSep .....cccececvmeevnisiiriicrinicierineienninseniesissssssssssssssessessensas 8
G. Metodelogi PEnelitian..........cceeurreemreneriecienerernnenesensesssssesersssessesssscssenes 9
H. Kerangka Penulisan HuKum/SKripsi......cc.cocververnrrereenuneesrersnseneneseenes 10
BAB II: PEMBAHASAN
A. Tinjauan Umum Tentang Peran Serikat Pekerja Dalam
Penyelesaian Pemutusan Hubungan Kerja (PHK)............c............ 13

1. Perlindungan Hukum Bagi Serikat Pekerja Menurut




Undang-Undang Ketehagakerjaan ........................................ 13
2. Peran Serikat Pekerja Dalam Perusahaan............cocovvevenininnnne 16
3. Pengertian Pemutusan Hubungan Kerja dan Macam-macam PHK..22
4, Penyelesaian Pemutusan Hubungan Kerja ...........coovevvininninnnn 25
5. Penyelesaian Pemutusan Hubungan Kerja Berdasar Hubungan

Industrial Pancasila.........cccovuveiiiiininiiiininiiiii e 31

B. Peran serikat pekerja dalam penyelesaian pemutusan hubungan

kerja (PHK) di PD TARU MARTANL......cociviuirinininienernenenen. 36
1. Peran Serikat Pekerja di PD Taru Martani.........ccocvevinenenannnnn. 36
2. Pemutusan Hubungan Kerja Yang Terjadi di PD Taru Martani......41

3. Peran SPTM Dalam Penyelesaian PHK Di PD. Taru Martani........48

BAB III: PENUTUP
AL KeSIMPUIANL....ucceriireriiirireiereeernctreresssnessesenstesesssssssssessssssssensen 55
B. Sarall....ccoviiiniiiiiiiiiiiniicnsne e sresrensasassssasssaenns 55
DAFTAR PUSTAKA ......ooiriiiriitiniiciieciiiiesnsiascecsascsnesencnsenstssssssssssosessasans 57
LAMPIRAN

xi




