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INTISARI

Peran sumber daya manusia dalam suatu institusi sangatlah penting
karena manusia merupakan penggerak utama dalam pencapaian tujuan institusi
tersebut. Karyawan diharapkan memiliki Kketerikatan atau engaged dengan
institusi. Dengan demikian, karyawan dapat memiliki rasa untuk terlibat,
berkomitmen, keinginan untuk berkontribusi, serta adanya rasa memiliki
terhadap pekerjaan dan perusahaan tempat ia bekerja. Tujuan dari penelitian ini
adalah untuk mengetahui pengaruh kompensasi, status/pengakuan, dan
kesempatan berkembang terhadap tingkat engagement karyawan administratif
Universitas Sanata Dharma Y ogyakarta.

Penelitian dilakukan menggunakan kuesioner yang disebarkan kepada
karyawan tetap administratif di 23 unit di USD. Teknik pengambilan sampel
yang digunakan ialah dengan metode non probability sampling berupa purposive
sampling. Analisis regresi linear berganda digunakan untuk menguji model
hubungan yang terbentuk.

Hasil penelitian menunjukan bahwa sebesar 18% variansi pada variabel
dependen Employee Engagement dapat dijelaskan oleh  variansi variabel
independen status/pengakuan dan kesempatan berkembang. Sedangkan variabel
kompensasi tidak memberikan pengaruh signifikan terhadap tingkat engagement

karyawan tetap administrasi USD.

Kata-kata kunci : Employee engagement, Kompensasi, Status/pengakuan,

Kesempatan Berkembang



ABSTRACT

The role of human resource in an institution became one of the most
important issues due to the fact that human is the main promoter in achieving the
institution’s visions. The employee is expected to have engagement or feel the
state of being engaged in the institution. Therefore, the employee could be
endowed with participation, commitment, and desire to commit on giving
contribution. In addition, the employee could also experience the sense of
belonging toward both job and institution when he or she works. This study is
meant to identify the influence of employee engagement, compensation,
recognition, and development opportunity the rate of administration employee
engagement at Sanata Dharma University.

The research was done by spreading the questionnaire toward the
permanent administration employee in 23 units in Universitas Sanata Dharma
University. The method used to collect the sample was non probability sampling
in the form of purposive sampling. Double linear regression analysis was used to
examine the type of relation resulted.

The result of the research shows that there was for about 18 variants in
the dependent variable of Employee Engagement. It can be explained by the
independent variable variants of recognition, and development opportunity.
Furthermore, the compensation variable does not give significant influences
toward the rate of permanent administration employee of Sanata Dharma
University.

Key words: employee engagement, compensation, recognition, and development
opportunity.
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