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ABSTRACT 

 

THE REGENT’S AUTHORITY IMPLEMENTATION IN DECIDING 

STRUCTURAL-RANK CIVIL SERVANT OFFICERS MUTATION  IN 

BOYOLALI REGENCY ADMINISTRATION 

 

The aim of this research paper is to find out the regent’s authority 

implementation in deciding structural-rank civil servant officers mutation in 

Boyolali regency administration. The method in conducting this research paper is 

empirical legal research. As the main data is primary data, namely data directly 

gained from source and interview and supported by secondary data. This research 

paper uses qualitative analytical method. In drawing conclusion, this research 

paper uses inductive reasoning method, based on particular examples to reach a 

general conclusion about something. The result of this research paper is the 

regent’s authority in deciding structural-rank civil servant officers mutation in 

Boyolali regency administration has been carried out well although there are some 

mutation cases tainted with political or logrolling reason, but it’s still in line with 

the law.  

 

Keywords: regent’s authority, mutation, structural-rank, Boyolali regency     
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