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INTISARI 

Penelitian ini bertujuan untuk menganalisis pengaruh komitmen 

continuance dan work engagement terhadap job embeddedness. Penelitian ini 

dilakukan pada karyawan tetap PT. Matahari Department Store, Tbk Malioboro 

Mall Yogyakarta yang berjumlah 137 orang. 

Hasil analisis regresi linier berganda diketahui bahwa komitmen 

continuance berpengaruh secara positif dan signifikan terhadap job 

embeddedness. Work engagement berpengaruh secara positif dan signifikan 

terhadap job embeddedness. Hasil analisis diketahui bahwa komitmen 

continuance dan work engagement  secara bersama-sama berpengaruh terhadap 

job embeddedness.  

Kata kunci: komitmen continunace, work engagement, job embeddedness. 



 

 

ABSTRACT 

The research aims to analyze the influence of continuance commitment 

and work engagement to job embeddedness. This research conducted to 

permanent employee of PT. Matahari Department Store, Tbk Malioboro Mall – 

Yogyakarta which have 137 person in amount.  

Based on the results of the regression analysis revelated that continuance 

commitment has a positively and significantly to job embeddedness. Work 

engagement has a positively and significantly to job embeddedness. The analysis 

result known that continuance commitment and work engagement together effect 

to job embeddedness 

Key words: continuance commitment, work engagement, job embeddedness 
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