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Abstrak

Suatu kondisi kerja (work condition) dan keselamatan kerja (safety work)
yang baik merupakan syarat untuk mencapai suatu iklim kerja yang mendukung bagi
para pekerjanya terutama di dalam proyek konstruksi. Di Indonesia telah ditetapkan
beberapa peraturan keselamatan dan kesehatan kerja; antara lain sebagai berikut:
Undang-Undang No. 1 Tahun 1970 tentang Keselamatan Kerja; Peraturan Menteri
No. PER-05/MEN/1996 tentang Sistem Manajemen Keselamatan dan Kesehatan
Kerja. Pentingnya budaya keselamatan kerja dalam industri konstruksi menuntut
masing-masing pihak manajemen untuk memberikan fokus perhatian tentang
keselamatan kerja dalam industri konstruksi.

Penelitian ini dilakukan dengan tujuan untuk mengetahui faktor-faktor yang
menjadi pertimbangan pihak manajemen insdustri konstruksi dalam menciptakan
budaya keselamatan kerja dan mengetahui perbedaan penerapan faktor-faktor apa
saja yang menjadi pertimbangan pihak manajemen industri konstruksi dalam
menciptakan budaya keselamatan kerja yang baik antara industri konstruksi
menengah dan besar. Penelitian ini dilakukan pada industri konstruksi skala
menengah dan besar di Yogyakarta dan Surakarta pada bulan Mei 2015.

Hasil penelitian menunjukkan bahwa faktor-faktor yang dipertimbangkan
pihak manajemen industri konstruksi dalam menciptakan budaya keselamatan kerja
yang baik terdiri dari processes, people, leadership, partnership and resources serta
policy and strategy. Terdapat perbedaan penerapan faktor process dalam
menciptakan budaya keselamatan kerja yang baik antara industri konstruksi
menengah dan besar. Tidak terdapat perbedaan penerapan faktor people, penerapan
faktor leadership, penerapan faktor partnership and resources serta penerapan faktor
policy and strategy dalam menciptakan budaya keselamatan kerja yang baik antara
industri konstruksi menengah dan besar.

Kata kunci : Budaya Keselamatan Kerja
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Abstract

A good work condition and safety work has been the prerequisite in attaining
a supporting work atmosphere for the employees especially in the construction
industry. In Indonesia the government has formulates several regulations in relation
to the work condition and the work safety namely: Law No. 1 Year 1970 regarding
the Work Safety and Ministerial Regulation No. PER-05/MEN/1996 regarding the
Management System of Work Condition and Work Safety. The importance of safety
work culture in the construction industry demands each managerial board to focus
their attention toward the safety work in the construction industry.

The research was conducted in order to find the factors that become the
consideration of construction industry managerial boards in creating the culture of
safety work and to find the differences in the implementation of the factors that
become the consideration of the construction industry managerial boards in creating
the good work condition and safety work between the moderate-scale industries and
the big-scale industries. The study was conducted in the moderate-scale and the big-
scale industries in Yogyakarta and Surakarta on May 2015.

The results of the study showed that the factors that have been considered by
the construction industry managerial boards in creating the good culture of safety
work consists of processes, people, leadership, partnership and resources as well as
policy and strategy. There have been differences as well within the implementation
of process factor between the moderate-scale construction industry and the big-scale
construction industry in terms of creating good safety work culture. On the other
hand, there have been differences in the implementation of people factors, leadership
factors, partnership and resources factors and policy and strategy factors between the
moderate-scale construction industry and the big-scale construction industry in
creating the good safety work culture.

Keyword : Safety Work Culture
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