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INTISARI
Tesis ini berjudul Pengaruh Pembatasan Jumlah Formasi Pengadaan Pegawai

Negeri Sipil Daerah Guna Meningkatkan Kinerja Pemerintahan Daerah Di Kabupaten
Manggarai. Tujuan penulisan ini adalah untuk mengetahui pengaruh pembatasan
jumlah formasi pengadaan pegawai negeri sipil daerah guna meningkatkan kinerja
pemerintahan daerah di kabupaten Manggarai. Kendala-kendala yang muncul serta
upaya-upaya untuk mengatasi pembatasan jumlah formasi pegadaan pegawai negeri
sipil daerah guna meningkatkan kinerja pemerintah daerah di kabupaten
Manggarai.Metode penelitian yang digunakan dalam penelitan ini adalah penelitian
hukum normative yaitu berfokus pada norma hukum positif dengan pendekatan
perundang-undangan.

Pengaruh pembatasan jumlah formasi pengadaan pegawai negeri sipil daerah
guna meningkatkan kinerja pemerintahan daerah di Kabupaten Manggarai adalah
belum mengisi kekurangan pegawai negeri sipil daerah di kabupaten Manggarai serta
proses pelayanan publik kepada masyarakat menjadi terhambat. Kendala-kendala
yang muncul antara lain terbatasanya jumlah formasi pengadaan pegawai negeri sipil
serta ketidakseimbangan antara jumlah formasi dan peserta pelamar. Upaya-upaya
mengatasinya antara lain dengan metode Computer Assisted Test serta pengadaan
tenaga sukarela dan guru honorer.
Kata Kunci : Pembatasan, Formasi, Pegawai Negeri Sipil Daerah

 

 



ABSTRACT

This thesis entitled The Influence of Restricting the Procurement
Formation Number of the Regional Civil Servants to Improve Regional
Government Performance at Manggarai Regency. This research aimed to know
the influence of restricting the number procurement formation of the regional civil
servants to improve regional government performance at Manggarai regency. The
emerging obstacles along with the efforts were to overcome the restricting the
procurement formation number of the regional civil servants to improve regional
government performance at Manggarai regency. Research method used in the
research was normative law which focused on the positive law norm with
legislation approach.

The influence of restricting the procurement formation number of the
regional civil servants to improve regional government performance at Manggarai
regency had not fulfill the shortage of the regional civil servants at Manggarai
regency as well as the process of public service to the society into hampered. The
emerging obstacles were namely the restricting number of procurement formation
of the regional civil servants as well as the unbalancing between the number
formation and the applicants. The efforts to overcome were by Computer Assisted
Test method along with the volunteer and honorary teacher.

Keywords: restriction, formation, regional civil servants.
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