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INTISARI 

Penelitian ini dilakukan untuk mengetahui dan menganalisis pengaruh 

manajemen karir organisasional, manajemen karir individu dan komitmen karir 

terhadap efektivitas karir karyawan di PT.Telkom area Yogyakarta. Penelitian ini 

diajukan pada karyawan yang bekerja di PT.Telkom Yogyakarta  dengan masa 

kerja minimal 2 tahun. Data di analisis melalui analisis regresi berganda, uji F dan 

uji t. Dari hasil analisis yang telah dilakukan maka diketahui bahwa secara 

serentak/simultan manajemen karir organisasional, manajemen karir individu dan 

komitmen karir secara signifikan dan positif berpengaruh pada efektivitas karir 

karyawan di PT.Telkom area Yogyakarta. Secara parsial pun,  manajemen karir 

organisasional, manajemen karir individu dan komitmen karir secara signifikan 

dan positif berpengaruh pada efektivitas karir karyawan di PT.Telkom area 

Yogyakarta. Hasil penelitian ini memberikan masukan bagi PT.TELKOM area 

Yogyakarta untuk meningkatkan manajemen karir baik dari ketersediaan data 

yang akurat dan komprehensif, kompetensi karyawan dan jaringan relasi baik 

internal maupun eksternal perusahaan. Begitu pula bagi karyawan PT.Telkom area 

Yogyakarta dalam pengelolaan karir individu dan komitmen karir akan lebih baik 

untuk meningkatkan kepercayaan diri, kompetensi, perencanaan, dan strategi agar 

mendukung efektivitas karir yang dijalankan dalam perusahaan. 

 

 

Kata kunci : Karir, Manajemen Karir, Manajemen Karir Organisasional, 

Manajemen Karir Individu, Komitmen Karir, Efektivitas Karir. 
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ABSTRACT 

This study was conducted to determine and analyze the influence of 

organizational career management, individual career management and career 

commitment on employee's career effectiveness in PT. Telkom Yogyakarta 

Region. This study was applied to the employees that working in PT. Telkom 

Yogyakarta Region with minimum term of 2 years. Data were analyzed by 

multiple regression analysis, F test and t test. From the analysis that has been 

done, it is known that simultaneous organizational career management, individual 

career management and career commitment significantly and positively has an 

influence on employee's career efectiveness in PT. Telkom Yogyakarta Region. 

Even partially, organizational career management, individual career management 

and career commitment significantly and positively has an influence on 

employee's career effectiveness in PT. Telkom Yogyakarta Region. Based on 

these results provide input for PT.TELKOM Yogyakarta to improve the career 

management  from the availability of accurate and comprehensive data , employee 

competence and networking.Similarly, for PT. Telkom Yoyakarta’s employees, 

individual career management and career commitment will better to achieve 

employees self confident, competency, planning and next strategy to enhance 

career effectiveness in the company. 

 

Keywords: Career, Career Management, Organizational Career Management, 

Individual Career Management, Career Commitment, Career Effectiveness. 
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